100 words for equality
A glossary of terms on equality between women and men
100 Aymu 3a paBHONOCTaBEHOCTTa
PeuyHunk Ha TepMmHUM 3a paBHOMOCTABEHOCTTA Ha XEHUTE U MbXeTe

ENG:

ACTIVITY RATE

Represents the labour force as a
percentage of the population of working
age (15-64).

BG

KOE®UUMEHT HA AKTUBHOCT

MpeacTtaes paboTHaTa cuna Kato NpoLeHT
OT HaceneHMeTo Ha TpyaoBa Bb3pacT (15
— 64 rognHmn)

ENG:

AFFIRMATIVE ACTION

See Positive action

BG

HACBHPYUTEJTHU OENCTBUSA

Bux YTBbPOUTENHN OENCTBUSA

ENG:

ASSISTING SPOUSES

The spouses of people who are engaged
in work usually of a self employed or
independent nature, where the spouse is
an important contributor to the work but
does not necessearily receive direct
remuneration for this work and is often not
entitled to social protection benefits.

BG

NOANOMATALLU CBIMPY3U
(HennaTeHn ceMmenHn paboTHULN)

CbnpysuTe Ha xopa, KOMTO ca 0BUKHOBEHO
CaMOCTOATENHO 3aeTu nuua unu paboTaT
Ha cBoboaHa NpaKkTuKa, KaTo CbnpyrbT
“Ma CbLLECTBEH NMPUHOC KbM AENHOCTTA,
HO He nony4aBa 3a4biMKUTENHO NPSIKO
3annallaHe 3a CBOsi TPy U YECTO HsAMA
npaBo Ha couumarnHa 3awuTa.

ENG:

ATYPICAL WORK/EMPLOYMENT

Work which is other than full time and
permanent, including part time, evening
and weekend work, fixed term work,
temporary or sub-contract home based
working, teleworking and outwork.

BG

ATUNMNYHA 3AETOCT

PaboTta, koAaTo He € Ha NbfHO paboTHO
BpeMe UNKn NOCTOSAHHA 1, BKNOYBaLLa
paboTa Ha HenbfHO paboTHO BpeMe,
BEYep N B MOYUBHUTE OHW, 3@ onpeaeneH
nepuog oT Bpeme, BpeMEHHa nnm
noansnbnHuUTENcKa paborta ot goma,
KaKToO 1 C MOMOLLTA HA MOAEPHUTE
KOMYHMKaLMOHHWN CpeaCcTBa UM HagoOMHa
paborTa.

ENG:

BALANCED PARTICIPATION

The sharing of power and decision-making
positions (40-60 per cent representation of
either sex) between men and women in
every sphere of life, which constitutes an
important condition for equality between
men and women (Council




Recommendation 96/694/EC of 02/12/96,
OJ L 319).

BG

BAJTAHCUPAHO YYACTUE

PasnpenensHeTo Ha No3uummTe Ha
ynpasnsBallnTe 1 B3eMalmTe peLleHus
(40 — 60% npenctaBMTENCTBO Ha ABaTa
nona) Mexagy MbXeTe U XeHUTE BbB
BCUYKM cdepun Ha XKUBOTA, KOETO € BaXKHO
yCrioBue 3a NocTuraHe Ha
PaBHOMOCTABEHOCT HA MbXXETE U XXeHUTe
(Mpenopbka Ha CbBeTa 96/694/EC of
02/12/96, OJ L 319).

ENG:

BENCHMARKING

The establishment of a criterion, standard
or reference point against which to
establish targets and measure progress.

BG

ONPEQENSHE HA
CTAHOAPTU/KPUTEPUM
(BEHYMAPKWHT)

OnpepensiHeTo Ha KpUTEPUN, CTaHOAPTU
UM NokasaTtenu 3a cpaBHEHWE, CNPSIMO
kouTo ce Habens3BaT Lenu 1 ce n3mepsa
HanpegbKbT.

ENG:

BURDEN OF PROOF

If a person files a legal complaint, it is in
principle up to him or her to prove that
she/he has been a victim of discrimination.
In the area of equal treatment between
men and women, a directive, based on the
case law of the European Court of Justice,
shifts the burden of proof between the
parties (defendant and complainant).
Where persons consider themselves
wronged by failure to apply the principle of
equal treatment, and where there is a
prima facie case of discrimination, it is for
the respondent to prove that there has
been no contravention of the principle
(Judgement of 17. 10. 89. in Case 109/88,
Danfoss, [1989] ECR 3199, para 16;
Council Directive of 15. 12. 97 on the
burden of proof in cases of discrimination
based on sex)

BG

TEXECT HA 1OKA3BAHE

AKo egHa cTpaHa 3aBefe aerno,
NPUHUMNBT € TS Aa JoKaXe, Ye e XepTBa
Ha anckpnmuHaums. B obnactrta Ha
PaBHOTO TPETUPAHE HA MBXETE U XKEHUTE,
e[dHa ONpeKTMBa, OCHOBaHa Ha cbaebHaTa
npakTuka Ha npeueneHtTa Ha EBponenckus
Cb, NPEMECTBA TeXecTTa Ha
AoKa3BaHETO MexXay OTBETHMKA M uLLeLa.
Korato nuuata cmaTtaT, Ye KbM TSX ca ce
OTHECNWN HEeNpaBUITHO Nopagn HecnasBaHe
Ha NpuHUMNa 3a paBHO TpPeTupaHe, u
KbAEeTO MMa Ha NpbB norneq cnyyam Ha
AVNCKpUMMHaLMA, TO OTBETHATa CTpaHa
TpsibBa Aa gokaxe, Yye NpMHUMNBLT He €
HapyLUEH.

(PewweHwne Ha cbpa o1 17. 10. 89. no [leno




109/88, OaHdoc, [1989] ECR 3199,
naparpad 16; dnpektnea Ha CbBeTa OT
15. 12. 97 3a Te)xecTTa Ha JOKa3BaHETO B
crnyvau Ha ANCKpUMUHAUUSA, OCHOBaHa Ha
nona).

ENG:

CHILDCARE

A broadly based concept covering the
provision of public, private, individual or
collective services to meet the needs of
children and parents (Council
Recommendation 92/241/EEC of 31/03/92,
OJ L 123).

BG

rPUXU 3A OELIATA

O6wWo noHATME, KOETO obxBaLla
npeaocTaBaHETO Ha NyONNYHK, YaCcTHN,
MHONBUAOYANHW U KONEKTUBHW YCRYTN,
KOUTO OTroBapsiT Ha HyXauTe Ha geuaTa u
pogutenute (Mpenopbka Ha CbBeTa
92/241/EWO ot 31/03/92, OJ L 123).

ENG:

DEMOCRATIC DEFICIT

The impact of (e.g.) inadequate gender
balance on the legitimacy of democracy.

BG

AEMOKPATUYEH OAE®ULINT

Bb3gencremneTto Ha (Hanp.)
HeCbOTBETCTBALLMSA HA NErMTMMHOCTTa Ha
Aemokpaunsata 6anaHc Mexay nonoBeTe.

ENG:

DEPENDENT CARE

Provision of care for those who are young,
ill, elderly or less able and dependent on
another.

BG

PVXKU 3A SABUCUMU YJIEHOBE
HA CEMEUCTBOTO

MpenocTaBsHe Ha rPUXKN 3a MNaaw,
OONHKN, Bb3PaCTHM UINN C OrpaHNYEHM
Bb3MOXXHOCTU M 3aBUCUMW OT ApYru Xopa.

ENG:

DERIVED RIGHTS

Rights, notably to social security benefits
or residence, which accrue to an individual
but which originate from and depend on
their relationship with another person,
usually of parenthood, marriage or
cohabitation.

BG

NMPOU3BOAHU NPABA

MpaBa Ha oTAenHo nuue, ocobeHo 3a
nornyvyasaHe Ha couuvanHy NoMoLLX Unn
XUNuLLEe, KOUTO Bb3HMUKBAT U 3aBUCAT OT
HeroBuTe/HeMHNTE B3aMMOOTHOLLEHUS C
Apyro nuue, o6UKHOBEHO nopaau
POAMTENCTBO, BpaK UNM CHXUTENCTBO.

ENG:

DESEGREGATION OF THE LABOUR
MARKET

Policies aiming to reduce or eliminate
segregation (vertical/horizontal) in the
labour market.

BG

OECETPErAUUA HA NMA3APA HA
TPYOA

MonuTukn, Lensawm aa ce Hamanu unu
npemaxHe BepTUKanHaTta u
XOpu30oHTarHaTa cerperaums Ha nasapa




Ha TpyAaa.

ENG:

DIGNITY AT WORK

The right to respect and in particular
freedom from sexual and other forms of
harassment in the workplace (Council
Resolution 90/C 157/02 of 29/05/90, OJ C
157).

BG

AOCTOEH TPY[

MpaBOTO Ha yBaXXeHNe N 0cobeHO Ha
HeJonyCkaHe Ha cekcyaneH unu gpyru
dopMn Ha TOPMO3 Ha pabOTHOTO MACTO
(Pesontouna Ha CbeeTta 90/C 157/02 ot
29/05/90, OJ C 157).

ENG:

DIRECTIVES ON EQUAL
TREATMENT

Directives which extend the scope of the
principle of equal treatment for men and
women (which initially, in the Treaty in
Rome, only concerned pay). The principle
was extended to access to employment,
vocational training and promotion, and
working conditions (Council Directive
76/207 of 09/02/76, OJ L 39), statutory
social security schemes (Council Directive
79/7 of 19/12/78, OJ L 6), occupational
social security shemes (Council Directive
86/378/EEC of 24/0786, OJ L 225), to
those engaged in activity, including
agriculture, in a self-employed capacity
(Council Directive 86/613/EEC of 11/12/86,
OJ L 359) to pregnant workers and
workers who have recently given a birth
(Council Directive 92/85/EEC of 19/10/92,
OJ L 348) and to those who are on
parental leave (Council Directive
96/34/EEC of 19/06/96, OJ L 145).

BG

AUWPEKTUBU 3A PABHO
TPETUPAHE

OupexkTuBute, KOMTO paswmnpsasaT obcera
Ha JenCTBMe Ha NpUHLMNIa 3a paBHOTO
TPETMPAHE Ha XEHUTE N MBXETE (KONTO
nbpBOHaYyanHo — B Pumckusa gorosop ce
OTHacs caMo 40 3annallaHeTo).
MPUHUMNBT e paswmnpeH n obxealla
AocTbha Ao TpyAoBa 3aeToCT,
npogecunoHanHaTa Kksanmpmkaumsa n
M3pacTBaHETO U YCIOBUSTA HA TPYA
(OnpekTtnBa Ha CbBeTa 76/207/EVNO ot
09/02/76, OJ L 39), obp>kaBHUTE CXeMU 3a
counarnHo ocurypsisaHe (OupekTvBa Ha
CbBeta 79/7 o1 19/12/78, OJ L 6),
npodgecuoHasnHmTe
coumnanHoOCUrypuTenHu cxemn (Qupektnea
Ha CbBeTta 86/378/EMO ot 24/0786, OJ L
225), 3a nuuaTta, KouTo ocbLlecTBsABaT
AENHOCT KaTO CaMOCTOATENTHO 3aeTw,
BKIMIOYUTESTHO B CENICKOTO CTONAHCTBO
(OnpekTtnBa Ha CbeeTa 86/613/EMO ot
11/12/86, OJ L 359), 3a 6pemeHHUTE




pabOTHUYKM, PabOTHUYKNTE-POANIIKA UMK
kbpmaydku (OupekTrBa Ha CbBeTa 92/85/ENO
ot 19/10/92, OJ L 348) n 3a nonseawute
poauTenckn oTnyck (OupektvBa Ha CbBeTa
96/34/EMO ot 19/06/96, OJ L 145).

ENG:

DIVERSITY

The differences in the values, attitudes,
cultural  perspective, Dbeliefs, ethnic
background, sexual orientation, skills,
knowledge and life experiences of each
individual in any group of people.

BG

PA3HOOBPA3UE

PasnuunsaTta B ueHHOCTUTE, Harnacure,
KyNTypHUTE Bb3rneau, BApBaHUATA,
€THUYECKMSI NPON3XO0A, CEeKCyanHaTa
OpveHTaUUs, yMEHUsATA, 3HaHUATa 1
XUTENCKNSI ONUT Ha OTAENHUSA YOBEK BbB
BCsIKa OOLHOCTHA rpyna.

ENG:

DIVISION OF LABOUR (BY
GENDER)

The division of paid and unpaid work
between women and men in private and
public life.

BG

PA3OENEHUE HA TPYOA (MO NOn)

PaspgeneHneTo Ha nnaTteHma u
HennaTteHuna Tpya Mexny XXeHute u
MbXXeTe B YaCTHMS N OOLLECTBHUSA KMUBOT.

ENG:

DOMESTIC VIOLENCE/FAMILY
VIOLENCE

Any form of physical, sexual or
psychological violence which puts the
safety of welfare of a family member at risk
and/or the use of physical or emotional
force or threat of physical force, including
sexual violence, within the family or
household. Includes child abuse, incest,
wife battering and sexual or other abuse of
any member of the household.

BG

AOMALUIHO HACWUITUE (HACUIME
B CEMEUCTBOTO)

Bcska goopma Ha dhunanyecko, cekcyanHo
NN NCUXONOIrMYECKO Hacunme, KoeTo
nocTaBsi Nog 3ansiaxa CUrypHocTTa unm
©Gnaronosny4yMeTo Ha YfieH Ha CEMENCTBOTO
n/unn n3non3eaHeTo Ha u3nyecka unm
€MOLIMOHAaNHO cuna, BKNIYNUTENHO
CeKkcyanHo Hacunue, B CEMENCTBOTO M
AOMaKMHCTBOTO. BkrntouBa mantpeTupaHe
Ha geua, KpbBoCcMelleHne, nodon Haa
cbrnpyraTta u cekcyasnHo unu apyro
ManTpeTupaHe Ha YneH Ha
AOMaKUHCTBOTO.

ENG:

ECONOMICALLY ACTIVE
POPULATION

All the persons of either sex who supply
labour for the production of economic
goods and services as defined by the UN
System of National Accounts, during a
specific time period (United Nations).

BG

MKOHOMWYECKU AKTUBHO

Bcuykn nyuua ot gBaTa nona, KOuto




HACEJIEHUE

npeanaraTt Tpyn 3a NPOU3BOACTBOTO Ha
MKOHOMWYECKM CTOKM U YCINYTn CbrnacHo
onpeaeneHueTo Ha Cuctemara 3a
HaumoHanHu cmeTkm Ha OOH, 3a
onpeaeneH nepuoa oT Bpeme
(OpraHusaums Ha obegMHEHNTE HaLUuK).

ENG: | EMPOWERMENT The process of gaining access and
developing one's capacities with a view to
participating actively in shaping one's own
life and that of one's community in
economic, social and political terms.

BG OBJIACTABAHE lMpouechbT Ha nony4YaBaHe Ha SOCTbM U
pasBMBaHe Ha NHOAUBMAOYANHUA KanaunTeT
C ornep akTMBHOTO y4YacTue BbB
dhopMMpaHETO Ha XMBOTa Ha YOBEKA U Ha
HeroBaTa OOLLHOCT B MIKOHOMUYECKH,
coumaneH 1 NOANTUYECKN acrnekT.

ENG: | EQUALITY BETWEEN WOMEN AND | The principle of equal rights and equal

MEN (SEX EQUALITY) treatment of women and men (see also
Gender equality).

BG PABHOIMNOCTABEHOCT HA MpHUMNBT 3a paBHU NpaBa 1 paBHO
XEHUTE U MBXXETE TpeTMpaHe Ha XeHUTe N MbXeTe (BUXK
(PABHOIMOCTABEHOCT MO Nonj cbwo PABHOMNOCTABEHOCT HA

MOJIOBETE).

ENG: | EQUALITY DIMENSION The aspect of any issue which relates to
equality.

BG M3MEPEHUE HA ACNeKTbT Ha BCEKMN BBLMNPOC, KOWUTO €

PABHOIMOCTABEHOCTTA CBbP3aH C paBHOMOCTABEHOCTTA.

ENG: | EQUAL OPPORTUNITIES FOR The absence of barriers to economic,
WOMEN AND MEN political and social participation on the

grounds of sex.

BG PABHU Bb3MOXHOCTU 3A JlnncaTa Ha npeykn Bb3 OCHOBA Ha nona
XEHWUTE U MBXXETE 3a yyactme B MIKOHOMNYECKMS,

NONNTUYECKNS 1 0OLLECTBEHNSA XNBOT.

ENG: | EQUAL PAY FOR WORK OF EQUAL | Equal pay for work to which equal value is

VALUE attribured without disrimination on grounds
of sex or marital status with regard to all
aspects of pay and conditions of
remuneration (Art. 141 (ex 119) of the
Treaty).

BG PABHO 3AMJALWLAHE 3A PaBHoO 3annawiaHe 3a paBHOCTOEH Tpya

PABHOCTOEH TPY[ 0e3 guckpMMmuHauus Ha ocHoBaTta Ha nona
NI CEMENHOTO MNOJSIOXEHME No
OTHOLLIEHME Ha BCUYKM acneKTn Ha
3annawaHeTo 1 Ha ycrnoBusaTa Ha
Bb3HarpaxageHueto. (4n. 141 (otm. 119)
ot [oroBopa ot AMcTepaam).

ENG: | EQUAL TREATMENT OF WOMEN | Ensuring the absence of discrimination on

AND MEN

the grounds of sex, either directly or




indirectly (see Sex discrimination).

BG

PABHO TPETUPAHE HA XXEHUTE U
MBXETE

["apaHTupaHe nuncaTta Ha ANCKPUMUHALUUSA
Ha OCHOBAaTa Ha nora, KakTo npska, Taka u
Henpska (sux JUCKPUMUNHALNA MO
o).

ENG:

FAMILY LEAVE

A right to leave for family reasons which
may or may not be shared between the
parents.

BG

OTMYCK NO CEMEWHU NMPUYUHU

MpaBOTO Ha OTMNYCK MO CEMENHN NPUYMHM,
KOUTO MOXe aa 6bae unu ga He 6bae
cnofeneH oT poauTenure.

ENG:

FAMILY VIOLENCE

See Domestic violence.

BG

HACWUJIME B CEMEUCTBOTO

Bvx JOMALLIHO HACWITNE

ENG:

FAMILY WORKER

A family member working in a family
business such a farm, shop, small
business or  professional practice,
frequently a wife, daughter or son.

BG

CEMEEH PABOTHUK

UneH Ha cemMencTBOTO, KOUTO paboTu B
cemMenHusi busHec kato doepma, MarasuH,
Marnka pupma nnm npodecmoHanHa
npakTuka, YecTo cbnpyra, obLieps unm
CVH.

ENG:

FEMINISATION OF POVERTY

The increasing incidence and prevalence
of poverty among women as compared to
men.

BG

PEMUHUSALNA HA BEAHOCTTA

[Mo-LWMpOKOTO M yBENUYaBaLLO ce
pasnpocTpaHeHue Ha begHoCTTa cpef
XEHUTE B CPaBHEHNE C MbXETE.

ENG:

FLEXIBILITY OF WORKING
TIME/WORKING HOURS

Formulas of working time which offer a
range of possibilities in relation to numbers
of hours worked and the arrangements of
rosters, shifts or work schedules by day,
week, month or year.

BG

MBKABO PABOTHO BPEME

Cxemun Ha paboTHO Bpeme, KOUTo
npeanarat pasHoobpasHM Bb3MOXHOCTM
BbB Bpb3ka C bposi oTpaboTeHn yacose 1
opraHusaumsaTa Ha gexypcTtsa, paboTHu
CMeHN n paboTHM rpaduum 3a geHs,
cegmuuaTa, Meceua unu roguHaTa.

ENG:

GENDER

A concept that refers to the social
differences between women and men that
have been learned, are changeable over
time and have wide variations both within
and between cultures.

BG

POM (COUMAIEH Nnon, AXEHABLP)

lNoHsATHe, KOeTo ce oTHacA Ao




Bb3NPUETUTE CoLMarnim pasnmums Mexay
XEHUTE N MbXeTe, KOUTO Ce NPOMEHSAT
BbB BPEMETO M BapupaT CUIHO B 1 Mexay
pPasnUYHUTE KyNyTypw.

ENG:

GENDER ANALYSIS

The study of differences in the conditions,
needs, participation rates, access to
resources and development, control of
assets, decision making powers, etc.
between women and men on their
assigned gender role.

BG

AHAIN3 NO non

M3cnenBaHeTo Ha pasnnynaTa B
YCINOBUATA, HYXXOUTE, PaBHULLETO Ha
yyacTue 1 pa3BuTmne, KOHTpora Ha
MaTepuanHuTe akTMBM, BnacTTa npu
B3EMaHeTO Ha peLleHns 1 ap. Mexay
XEHUTE N MbXeTe B onpeaeneHnTe nm
COLNanHomnonoBn pPosu.

ENG:

GENDER AUDIT

The analysis and evaluation of policies,
programmes and institutions in terms of
how they apply gender-related criteria.

BG

oaunT no non/ RXKEHAbBP O AUT

AHanu3bT 1 oLeHKaTa Ha NONUTUKNTE,
nporpaMmuTe U UHCTUTYLMUTE C Ornea
npunaraHeTo Ha KpUTEpPUUTE, CBbP3aHN C
nona.

ENG:

GENDER BASED
VIOLENCE/SEXUAL VIOLENCE

Any form of violence by the use of physical
or emotional force, including rape, wife
battering, sexual harresment, incest and
pedophilia.

BG

HACWUITME HA OCHOBATA HA
NMOJIA/CEKCYAJTHO HACUITUE

Bcsaka pbopma Ha Hacunve, nsnonsealla
dom3nyecka nnum emoumnoHarnHa cuna,
BKINIOYUTENHO M3HacuneaHe, nobon Hag
cbrnpyraTta, cekcyaneH ToOpMo3,
KpbBOCMELLEHME 1 Negodunms.

ENG:

GENDER BLIND

Ignoring/failing to address the gender
dimension (as opposed to gender sensitive
or gender neutral).

BG

HEYYBCTBUTEJIEH KbM MNMOJA

[MpeHebpersaHe/HEBB3MOXHOCT Aa ce
OTroBOPW Ha COLManHOTO N3MEPEHNE Ha
nosia (NPOTUBOMOJSIOXKHO Ha ,4yBCTBUTENEH
KbM nona” unu ,HeyTpaneH kbM nona”).

ENG:

GENDER CONTRACT

A set of implicit and explicit rules
governing gender relations which allocate
different work and value, responsibilites
and obligations to men and women and is
maintained on three levels — cultural
superstructure — the norms and values of
society; institutions — family welfare,
education and employment system, etc.;
and socialisation processes, notably in the
family.




BG

AOrosopr 3A COUNANHUTE PO
HA NOJNIOBETE

CbBKYMHOCT OT
nMnaMuuTHU/nogpasbupawm ce n
EeKCMANUUTHU/ACHO hopMynmpaHu
npaBuna, KOUTO ONpeaenaT OTHOLWEHUATa
MeXay NnonoBeTe 1 pasnpenenat
pasnuMyHuTe BMaoBe paboTa u CTOMHOCT,
OTrOBOPHOCTUTE M 3aAbIKEHUSTA MexXay
MBXETE U XKEHUTE, NPOsIBABALLN CE Ha Tpwn
HMBA: B KynTypHaTa HafCTpoOMKa —
HOPMMWTE U LEHHOCTUTE Ha 0bLWEeCTBOTO; B
NHCTUTYLMUTE — CEMENHOTO
fbnarocbkcTosiHne, obpasoBaHue, cuctema
Ha 3aeToCT, U T.H.; N B NpoLecnTe Ha
coumanusauusi, rmaBHO B CEMENCTBOTO.

ENG:

GENDER DIMENSION

The aspect of any issue which relates to
gender/the differences in the lives of
women and men.

BG

COUUANHO UBMEPEHUE HA
NOnNA

ACnNeKkTbT Ha BCEKM BBLNPOC, KOUTO ce
oTHacs Ao couuanHus non/pasnukiTe B
XXMBOTA Ha XXEHUTE N MBXETE.

ENG:

GENDER DISAGGREGATED DATA

The collection and separation of data and
statistical information by gender to enable
comparative analyses/gender analyses.

BG

OAHHWU, PA3SAENEHU NO Non

CbOupaHeTo 1 pasgensaHeTo Ha AaHHN U
cTaTucTMyecka MHgopmaums no non ¢
orneq U3BbpLLUBAHETO HA CpaBHUTENEH
aHanus/aHanua no non.

ENG:

GENDER DISTRIBUTION OF PAID
AND UNPAID WORK

See Division of labour by gender.

BG

PA3OEJNIEHUE HA NNATEHUA U
HEMJIATEH TPYA NO MNOJ

Bwx PA3SAENIEHUE HA TPYOA MO MOIJI.

ENG:

GENDER EQUALITY

The concept meaning that all human
beings are free to develop their personal
abilities and make choices without the
limitations set by strict gender roles; that
the different behaviour, aspirations and
needs of women and men are considered,
valued and favoured equally.

BG

PABHOIMOCTABEHOCT HA
NOJIOBETE

ToBa NOHATUE 03Ha4aBa, Ye BCUYKM Xopa
ca cBoboaHM oa pa3BMBaT CBOUTE JIMYHU
cnocobHocTn 1 aa npaeBaT n3dopu, 6e3 ga
Obaart orpaHu4aBaHuM OT coumanHaTa pons
Ha nona cu; Yye pasnM4YHOTO NOBeAeHue,
CTPEMEXN N HYXXOWN HA XXEHUTE N MBXETE
ce B3eMarT Nnoj BHUMaHWE U ce OLEeHsaBaT U
noowpsiBaTt PaBHOCTOMHO.

ENG:

GENDER EQUITY

Fairness of treatment by gender, which
may be equal treatment or treatment which
is different but which is considered
equivalent in terms of rights, benefits,




obligations and opportunities.

BG

PABEHCTBO MEXAY NOJIOBETE

PaBeHCTBO B TPETUPAHETO Ha XXEHUTE U
MbXeTe, KOeTo MoXe aa 6bae paBHO
TpeTupaHe Unun TpetTupaHe, KOeTo e
pasnMyHo, HO Ce CUYUTa 3a PaBHO Mo
OTHOLLUEHME Ha TEXHUTE Nnpasa, Nonau,
3abIHKEHNS U Bb3MOXHOCTH.

ENG:

GENDER GAP

The gap in any area between women and
men in terms of their levels of participation,
access, rights, remuneration or benefits.

BG

COLUUAIHU PA3NNYNA MEXAOY
NOJIOBETE

PasnuunsaTta mexay XeHuTe u MbXeTe BbB
BCsika 0611acT Mo OTHOLLEHME Ha TAXHOTO
y4yacTtue, AOCTbNM, NpaBa, Bb3HarpaxaeHus
nnv NpngoomBeKK.

ENG:

GENDER IMPACT ASSESSMENT

The assessing of policy proposals on any
differential impact on women and men,
with a view to adapting these proposals to
make sure that discriminatory effects are
neutralised and that gender equality is
promoted.

BG

OLEHKA HA Bb3JENCTBUETO NO
non

OueHka Ha npeanoxeHusiTa 3a NonMTUKKA Mo
OTHOLLEHWE PasnMyHOTO UM Bb3AencTBme
BbpPXY XXEHUTE U MbXeTe, 3a Aa ce NOCTUrHe
HeyTpanusMpaHe Ha ANCKPUMUHALMOHHUTE
edeKTn 1 3a Hacbp4yaBaHe Ha
paBHOMOCTABEHOCTTAa Ha NosioBeTe.

ENG:

GENDER MAINSTREAMING

The systematic integration of the
respective situations, priorities and needs
of women and men in all policies and with
a view to promoting equality between
women and men and mobilising all general
policies and measures specifically for the
purpose of achievig equality by actively
and openly taking into account, at the
planning stage, their effects on the
respective situations of women and men in
implementation, monitoring and evaluation
(Commission Communication COM (96)
67 final of 21/02/96).

BG

OBLLIONPUNOXUMA NONUTUKA
3A PABHOMOCTABEHOCT HA
NMONIOBETE (IKEHABLP
MEWHCTPUUMMWHI)

CuctemMaTyYHOTO BKMOYBaHE Ha
NOJIOXEHNETO, NMPUOPUTETUTE N HYXXKOUTE
CbOTBETHO Ha XXEHUTE N MbXETE BbB
BCUYKM MOJTUTUKUN N C Oornen
Hacbp4yaBaHETO Ha paBHOMOCTABEHOCTTa
Ha XXeHnTe n MbXxete n MO6VIJ'IVI3VIpaHeTO
Ha BCUMYKM OOLLM NONUTUKN 3a NOCTUraHe
Ha paBHOMOCTABEHOCT KaTO Ha eTana Ha
nnaHnpaHe akTMBHO U OTKPUTO Ce B3eMa
noa BHAMaHME TAXHOTO Bb3OEeNCTBme
BBbpPXY NONMOXXEHNETO CbOTBETHO Ha
XeHnTe N MbXeTe npu npmnaraHeTo,
MOHUTOPUPAHETO N OLIEHABAHETO UM.
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ENG:

GENDER NEUTRAL

Having no differential positive or negative
impact for gender relations or equality
between women and men.

BG

HEYTPAIJIEH NO MNon

KonTto HAMa nonoXxuTenHo nnm
oTpuUaTenHo Bb34eNCTBNE BbPXY
OTHOLUEHUATa MeXay NosioBeTe Unn
PaBHOMOCTABEHOCTTA Ha XXEHUTe n
MbXeTe.

ENG:

GENDER PAY DIFFERENTIAL

The gap between the average earnings of
men and women arising from job
segregation and direct discrimination.

BG

PA3JIMKA B 3AMJIALLAHETO HA
OCHOBA HA NOJNA

PasnukaTta B cpeqHus 40X04 Ha XeHUTe U
MBbXeTe, MopodeH OT NpodecroHanHaTa
cerperauus U npskata AMCKpUMUHaLUSA.

ENG:

GENDER PAY GAP

The gap between the average earnings of
men and women.

BG

PA3JIMKA B 3ATMJIALLAHETO HA
OBATA MOJ1A

PasnukaTa B cpeaHnda noxod Ha XeHute U
MbXeTe.

ENG:

GENDER PERSPECTIVE

The consideration and attention to the
differences in any given policy
arealactivity.

BG

MEAOHA TOYKA HA MOJA

B3emaHeTo nog BHMMaHME U OTYUTAHETO
Ha pasnuuuaTa B AageHa obnact Ha
nonuTuKa/AemnHocT.

ENG:

GENDER PLANNING

An active approach to planning which
takes gender as a key variable or criteria
and which seeks to integrate an explicit
gender dimension into policy or action.

BG

MIMAHUPAHE OT NEAOHA TOYKA
HA COUMUAITHUA NOI

AKTUBEH noaxon 3a nraHnpaHe, KONTo
B3eMa couuarnHusa rnosn KaTto Kn4yosa
NPOMEHNBA UNN KPUTEPUIN U KOUTO Ce
CTPEMU da UHTerpmpa ekCnimunuTHU/ACHO
dopMynmMpaHn coumnanHm namepeHus Ha
nona B nonuTukata unu encTemnNaTa.

ENG:

GENDER PROOFING

A check carried out on any policy proposal
to ensure that any potential gender
discriminatory effects arising from that
policy have been avoided and that gender
equality is promoted.

BG

NMPOBEPKA OT INMEAOHA TOYKA HA
NOonA

MpoBepka, C KOATO ce pa3rnexaa BCSAKO
npearnoxeHve 3a NonuTuKa ¢ orneq,
n3bAreaHeTo Ha BCAKa NoTeHuuanHa
AVCKPUMUHALMSA MO MOM U Hacbp4yaBaHeTo
Ha PaBHOMOCTaBEHOCTTa Ha NooBeTe.

ENG:

GENDER RELATIONS

The relation and unequal power
distribution between women and men
which characterise any specific gender
system (see Gender contract).
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BG

OTHOLLUEHUA MEXAY NMOJIOBETE

3aBUCMMOCTTa U HEPABHOCTONHOTO
pasnpeneneHne Ha BrnacTTa Mexay
XEHUTE U MBbXeTe, C KOeTo ce
XapakTepusupa Bcsika cucTema CbC
cneuunduyHM ponu Ha asaTa nona. Bux:
OOroBOP 3A COUMATTHUTE POJIM HA
MOJIOBETE.

ENG:

GENDER RELEVANCE

The question of whether a particular policy
or activity is relevant to gender
relations/equality between women and
men.

BG

YMECTHOCT NO OTHOLWUEHUE HA
NONA

BbnpocbkT ganv onpeaeneHa nonutuka
UN1 4enNHOCT e yMecTHa Ha OTHOLIeHUsTa
MeXxay nosioBeTe/paBHOMNOCTAaBEHOCTTA Ha
XEHUTE U MbXeTe.

ENG:

GENDER ROLES

A set of prescriptions for action and
behaviour allocated to women and men
respectively, and inculcated and
maintained as described under 'Gender
Contract'.

BG

COLUMAIIHU POJIN HA MNMOJIOBETE

CbBKYMHOCT OT NpeanuncaHns 3a AencTeme
1 noBeaeHne, KOUTO ce Hacaxaat U
noaabpXKaT, KakTo ca onucaHn B
JOrOBOPA 3A COUMATTHUTE PONU
HA NMOJNOBETE.

ENG:

GENDER SENSITIVITY

Addressing and taking into account the
gender dimension.

BG

YYBCTBUTEJIHOCT KbM MNOIJIA

BkritouBaHe Ha 1 oTYMTaAHE Ha COLManHoOTO
M3MEepPEHNE Ha nona.

ENG:

GLASS CEILING

The invisible barrier arising from a complex
set of structures in male dominated
organisations which prevents women from
accessing senior positions.

BG

CTbKIJIEH TABAH

HesBuauma 6apuepa, nopoaeHa ot
KOMMNMEeKCHOCTTa B CTPYKTypaTa Ha
[OMMVHUPaHN OT MbXXe OpraHn3aLun, KouTo
He JomnycKaT XEHN Ha PbKOBOAHU

no3uumn.

ENG:

HIDDEN UNEMPLOYMENT

Those who are unemployed but who do
not meet the requirements of national
systems of unemployment registration
(requirements which may exclude women
in particular).

BG

CKPUTA BE3PABOTULIA

Be3paboTHM, KOUTO He OTroBapPSAT Ha
N3NCKBaAHUATA HA HAaUMOHAITHUTE CUCTEMMU
3a perucTtpaunsa Ha 6e3paboTHuTe
(n3nckBaHnsA, KOUTO MoraT ga uakrnoysaT
crneunasnHo XeHuTe).
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ENG:

HOMEWORK

Work carried out by a person in his or her
home or in other premises of his or her
choice, other than the workplace of the
employer, for remuneration which results
in a product or a service as specified by
the employer, irrespective of who provides
the equipement, materials or other inputs
used (ILO Convention no. 177).

BG

AOOMALLUHA PABOTA

PaboTa, nssbpLiBaHa oT e4HOo nuue B
AoMa UInu Apyrn NOMELLEHWS, Pa3fiMyHN OT
paboTHOTO MACTO Ha paboToaartens, 3a
Bb3HarpaxmaeHue, KOeTo OTroBaps Ha
NpoAayKT UNK ycnyra, TOMHO onpeaeneH ot
paboTtogartens, 6e3 aa ce cbobpassaBa c
npegocTasams obopyaBaHeTo,
MaTepuanuTe unu apyru BnoXxeHuns
(KoHBeHuma Ha MOT Ne 177).

ENG:

HORIZONTAL SEGREGATION

The concentration of women and men into
different sectors and occupations (see Job
segregation).

BG

XOPU3OHTAIJTHA CEIrPErALus

KOHUEHTPMPaHETO Ha XXEHN U MbXe B
pasnuyHu cekTopm unu npodecun (Bux
MPOPECHOHAJIHA CEIPEIALINA).

ENG:

HUMAN RIGHTS OF WOMEN

The rights of women and girl child as an
inalienable, integral and indivisible part of
universal human rights and including the
concept of reproductive rights.

BG

YOBELLUKU NMPABA HA XXEHUTE

[MpaBaTa Ha XXeHUTe N MmomMmyeTaTa kaTo
HEen3MeHHa, CbCTaBHa U Heagenuma 4vact
OT BCceobLNTE YOBELLKM NpaBa,
BKITHOYBALLM U KOHLIENUMATa 3a
penpoayKTMBHUTE NpaBsa.

ENG:

ILLEGAL WORK

Work performed by people who do not
have a legal work permition.

BG

HE3AKOHHA PABOTA

PaboTa, n3sbpLiBaHa oT xopa, KOUTo
HSIMaT 3aKOHHO pas3peLunTenHo 3a paborTa.

ENG:

INACTIVITY RATE

All persons who are not classified as
employed or unemployed, expressed as a
percentage of the population of working
age (15-64).

BG

KOE®PULMEHT HA HEAKTUBHUTE
JINUA

Bcuukn nuua, Kkouto He ce knacuduumnpart
KaTo 3aeTn unun 6e3paboTHU, n3paseHu
KaTo NPOLEHT OT HaceneHMeTo Ha TpyaoBa
Bb3pacT (15 — 64).

ENG:

INDIVIDUALISATION OF RIGHTS

Developing taxation and social security
systems whereby rights accrue directly to
the individual.
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BG

MHOUBUAOYATIU3ALINA HA
NMPABATA

Pa3paboTBaHe Ha cucTeMU 3a AaHbYHO
obnaraHe v coumarnHo ocurypsisaHe, 4pes
KOUTO NpaBaTta ce OTHaCAT NPSAKO KbM
OTAENHNSA YOBEK.

ENG:

INDIVIDUAL RIGHTS

Rights which accrue directly to an
individual (as opposed to derived rights).

BG

MHOUBUOYAIHWU NMPABA

[MpaBa, KOUTO Ce OTHaCAT NPHAKO KbM
OTAEeNHUS YoBeK (MPOTMBOMOSIOXKHO Ha
Npov3BOAHMU NMpasa).

ENG:

INFORMAL ECONOMY/WORK

Unpaid economic activities done for the
direct benefit of the household or of related
and friend's households on a reciprocal
basis, including everyday domestic work
and a great variety of self provisioning
activities and/or professional activity,
whether as a sole or secondary
occupation, exercised gainfully and not
occasionally, on the limits of, or outside,
statutory, regulatory or contractual
obligations, but excluding informal
activities which are also part of the criminal
economy.

BG

HE®OPMAIJIHA
MKOHOMUKA/PABOTA

HennaTteHn NKOHOMUYECKN OENHOCTN,
N3BbPLLBAHM NPSIKO B NOn3a Ha
AOMaKMHCTBOTO U/MUNn Ha JOMaKMHCTBA Ha
POOHMHM N NPUATENM HaA B3aMMHa OCHOBA,
KOUTO BKMNIOYBAT €XXeQHEBHA AOMAaKMHCKa
paboTa 1 pasHoobpasHuM ENHOCTH 3a
camocHabgsBaHe n/mnun npodecmoHanHu
AENHOCTN KaKTO KaTo €ANHCTBEHA, Taka 1
KaTo BTOpocTeneHHa paboTa,
ynpaxHsiBaHa NOCTOAHHO 3a Nosly4yaBaHe
Ha 0OX0[4, a HE OT BPEME Ha BpPEME, U B
paMKMUTE Ha BbHLUHW, 3aKOHOBMH,
perynupaHu unmn OroBOpHU 3a4bIMKEHWS,
HO M3KItoYBaLLla HedopmMmarnHuTe
AENHOCTN, KOUTO Ca CbLLO YacT OT cnBaTta
NKOHOMMKA.

ENG:

INTEGRATION OF EQUAL
OPPORTUNITIES/GENDER
PERSPECTIVE

See Gender mainstreaming.

BG

MHTETrPUPAHE HA PABHUTE
Bb3MOXHOCTU/TNEAHA TOYKA
HA MNOJA

Bk OBLLOTTPUTTOXUMA TOJNINTUKA
(OXKEHOABP MENHCTPUNMWHI)

ENG:

INVISIBLE BARRIERS

Attitudes and their traditional assumptions,
norms and values which prevent
(women's) empowerment / full participation
in society.

BG

HEBUWOUMU BAPUEPU

Harnacute n TPagnuynMoHHOTO UM
npunemMmaHe, HopmMmmTe U LeHHOCTUTe, KOUTO
cnupart OBJ1aCTABAHETO /MbNHOTO yyYyactune
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| Ha XXeHuTe B 0OLLECTBEHMS KMBOT.

ENG:

IRREGULAR AND/OR PRECARIOUS
EMPLOYMENT

Employment which is casual and generally
not properly contracted or governed by any
pay or social protection regulations.

BG

HEPEOOBHA U/WNN HECUTYPHA
3AETOCT

3aeTocCT, KOATO € cryyariHa u 0GMKHOBEHO
He e NoaxoasLLo odopMeHa C AOroBop M
He e o6Bbp3aHa C nNnawaHnsa NN Mepku
3a coumanHa sakpwna.

ENG:

JOB SEGREGATION/EMPLOYMENT
SEGREGATION

The concentration of women and men in
different types and levels of activity and
employment, with women being confined
to a narrower range of occupations
(horizontal segregation) than men, and to
the lower grades of work (vertical
segregation).

BG

NMPO®ECUOHAIIHA CEIrPErAUnA
ICETPETALNA B 3AETOCTTA

KoHUEeHTpaumsaTa Ha XXeHN Unm Mbxe B
pasnMyHN TUNOBE UIM paBHULLA Ha
3a€eTOCT, KaTo XXEHUTE Ca OrpaHNYEeHN B
no-TeceH obxBaT Ha 3aHATUSA
(xopu3oHTanHa cerperaumsi) u 4o NO-HUCKK
nosnumm (BepTukanHa cerperaums) B
CpaBHEHWNE C MbXETe.

ENG:

JOB SHARING

Where a single job, and its remuneration
and conditions, is shared by two (tipically)
or more people working to an agreed
pattern or roster.

BG

CcnoaenAHE HA PABOTHOTO
MACTO

KoraTo eaHo paboTHO MSACTO, KakTo U
YCroBUATa 1 Bb3HArpaxgeHneTo 3a Hero,
ce cnogenart oT gBama (06UKHOBEHO) Unn
noeeye OyLn, KouTo paboTaT Ha
cbrnacyBaH rpaduk Unu Oexypcrso.

ENG:

MAINSTREAMING

See Gender mainstreaming.

BG

OBLLO NMPUNOXEHUE/OCHOBHO,
rMABHO HATMPABJIEHUE

Bvx OBLOMNPUITOXXNMA
NONNTUKA/OXEHOBP
MENWHCTPUMWNHI

ENG:

MATERNITY LEAVE

Leave to which a woman is entitled for a
continuous period allocated before and/or
after giving birth in accordance with
national legislation and practice (Council
Directive 92/85/EEC of 19/10/92, OJ L
348/1).

BG

OTMYCK NO MAMYUHCTBO

OTnyck, Ha KOUTO XeHaTa nma nNpaeo 3a
HenpeKkbCHaT Nepuos OT BpeMe,
onpeaensH npeau n/vnu cneg paxgaHeTo
B CbOTBECTBME C HALUMOHANHOTO
3aKoHOAAaTeNCcTBO U NpakTuka (dupektnea
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Ha CbBeTa 92/85/ENO ot 19/10/92, OJ L
348/1).

ENG:

MENTORING

A sheltered relationship that allows
learning and experimentation to take place
and personal potential and new skKills to
flourish through a process in which one
person, the mentor, supports the career
and development of another, the mentee,
outside the normal superior/subordinate
relationship. Mentoring is increasingly
used to support the personal/professional
development of women.

BG

MEHTOPCTBO
(HACTABHUYECTBO)

[MoKpoOBUTENCTBO, KOETO Ce OCbLLECTBABA
Yypes npouec Ha y4yeHe n
eKkcrnepmmMeHTupaHe 1 nNpu KOeTo ce
nocTura passuTtme Ha JIM4YHUSA noTeHuuan u
HOBU YMEHUSA, KaTo eduH YOBEK —
HaCTaBHUKBLT, MEHTOPBT, NognomMara
Kapueparta 1 pa3BuTMETO Ha Apyr —
HacTaBnsBaHUSA, U3BBbH HOpManHUTe
OTHOLLEHUS HA HaYarHUK/MOQUYMHEH.
MeHTOpPCTBOTO Ce n3nonssa Bce NoBeYe B
nogkpena Ha fMMYHOCTHOTO U
npodecroHanHoO pa3BUTUE Ha XXEHUTE.

ENG:

MINIMUM WAGE

A wage level defined in law or by
agreement which is the lowest possible
rate which an employer is permitted to pay.

BG

MUHUMAIJTHA PABOTHA 3ANJIATA

PaBHuLe Ha 3annaraTa, onpeaeneHo ot
3aKoHa UNu CbIMacHo criopasyMeHue,
KOETO € Hal-HUCKOTO Bb3MOXHO paBHULLE,
pa3spelleHo Ha paboToaaTtens aa
3annaa.

ENG:

OCCUPATIONAL SEGREGATION

See Job segregation.

BG

CEIrPErAunA HA 3AHATUATA

Buvx NMPOPECUOHAIIHA CEIPEI'ALINA

ENG:

PAID WORK

Work which is remunerated in cash or in
kind.

BG

NINATEHA PABOTA

PaboTa, 3a kosiTO ce nony4vasa
Bb3HarpaxxgeHue B napv Unn B HaTypa.

ENG:

PARENTAL LEAVE

The individual right, in principle on a non
transferable basis, to leave for all male and
female workers following the birth or
adoption of a child, to enable them to take
care of that child (Council Directive
96/34/EEC, of 19/06/96, OJ L 145).

BG

POOUTEJICKU OTIYCK

NHOnBmnaynHo npaBo Ha OTMYCK, KOETO No
NPUHUMN He MOXe Aa 6be NPexBbPsHO
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1 AaBa Bb3MOXHOCT Ha BCUYKM paboTHMLM
MBXKE U XKEHW Crief, paXKgaHeTo uIm
OCWMHOBSIBAHETO Ha AeTe fa nonarat
rpwxm 3a Hero (dupektnBa Ha CbBeTa
96/34/ENO ot 19/06/96, OJ L 145).

ENG:

PARITY DEMOCRACY

The concept of society as equally
composed of women and men and that
their full and equal enjoyment of
citizenship is contingent upon their equal
representation in political decision making
positions, and that the close or equivalent
participation of women and men, within a
40/60 range of representation, in the full
democratic process is a principle of
democracy.

BG

NMAPUTETHA OEMOKPALUA

KoHuenuusaTa 3a obLiecTBo, HapaBHO
CbCTaBEHO OT XEHUN N MbXe, B KOETO
MbSIHOTO M PABHOTO NOM3BaHe Ha
rpaXxgaHckuTe npasa 3aBUCK OT TAXHOTO
PaBHOCTOWMHO NPeaCTaBUTENCTBO Ha
no3uumn 3a B3eMaHe Ha NONNTUYECKM
peLleHnst N B KOETO BnM3KOTO 40 MK
paBHocTOMHO y4acTtue ¢ 40/60 npoueHTa
NPeACTaBUTENCTBO B Lienus
AEMOKpaTMYeH NpoLec e NPUHUMN Ha
AeMoKpauusTa.

ENG:

PARTICIPATION RATES

The rate of participation by a defined group
— e.g. women, men, lone parents, etc. — as
a percentage of overall participation,
usually in employment.

BG

PABHULWIA HA YYACTUE

PaBHULLIETO Ha yYyacTue Ha onpeaeneHa
rpyna — Hanpumep XeHUTe, MbXeTe,
CaMOTHUTE POAMTENN U T.H., KATO NPOLEHT
OT LANOTO HaceneHne, 0GUKHOBEHO Npu
3aeTocTTa.

ENG:

PART-TIME EMPLOYMENT

Employment for working hours which are
shorter than normal or standard full time
hours.

BG

3AETOCT HA HEMBbJIHO PABOTHO
BPEME

3aeToCT 3a paboTHM YacoBe, KOUTO ca Mo-
Marnko OT HOPManHuTe unn cTaHaapTHUTE
YacoBe 3a paboTa Ha NbJSIHO PpaboTHO
BpeEME.

ENG:

PATERNAL LEAVE

Usually a fixed amount of leave for the
father of a child which may be taken at the
time of birth, or fixed amounts of time in
any year or period of years which may be
taken for reasons concerning the care
responsibilities of a father for his child.

BG

oTnyckK no bAWLWMHCTBO

OTnyck ¢ onpeaerneH pa3vep 3a Gawara
Ha JeTe, KOWTO MOXe [la ce Nnonssa rno
BPEME Ha paXkgaHeTo, Unu npes
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onpeaeneHn OHn nNpes roanHaTa, Unn B
AafieH nepuof oT roauHK, U ce Aaea no
NMPUYNHU, CBBP3aHN CbC 3aabIMHKEHUATa Ha
falyaTa no oTrnexnaHeTo Ha AeTeTo.

ENG:

POSITIVE ACTION

Measures targeted at a particular group
and intended to eliminate and prevent
discrimination or offset disadvantages
arising from existing attitudes, behaviours
and structures (sometimes refers to as
positive discrimination).

BG

YTBbPOUTENHN OEUCTBUA

Mepku, KONTO ca HACOYEHU KbM
onpeaeneHa rpyna n umar 3a uen ga
npemaxHaT u ga npegoTBpaTaT
ANCKPUMUHALMATa UK ga KOMIeHcupart
HebnaronpnaTHUTEe 0BCTOATENCTBA,
Bb3HMKHaNM nopagu CollecTByBaLmTe
Harnacu, NoOBeAEHUsI U CTPYKTypu
(noHsikora ce Hapuya No3nTUBHA
ONCKPUMUHALMS).

ENG:

POSITIVE DISCRIMINATION

See Positive action.

BG

no3nTMBHA AMCKPUMUHALIUA

Bux YTBBbPOUTEHW OENCTBWA.

ENG:

PREFERENTIAL TREATMENT

The treatment of one individual or group of
individuals in a manner which is likely to
lead to better benefits, access, rights,
opportunities or status than those of
another individual or group of individuals.
May be used positively when it implies a
positive action intended to eliminate
previous discriminatory practice or
negatively where it is intended to maintain
differentials or advantages of one
individuaal/group of individuals over
another.

BG

NMPE®PEPEHUUWAINHO TPETUPAHE

TpeTnpaHeTo Ha eguH YOBEK Unu rpyna
XOpa Mo HauyvH, KOUTO MOXe [a JoHece
noeeye Non3n, 4OCTbM, NpaBa u
Bb3MOXHOCTW UMK CTaTyC, B CPABHEHUE C
ApYr 4YoBeK unu rpyna ot xopa. Moxe ga
ce 13non3ea No3nTUBHO, KOraTo o3HavaBa
YyTBBbPAUTENHO AENCTBME, KOETO MMa 3a
uen ga npeMaxHe UCKPUMUHALMOHHA
npakTuka, n ce npaeu, 3a Aa nogabpxa
pasnuunaTa unu npeamMmcTeaTta Ha eavH
YoBeK/rpyna xopa cnpsimMo gpyru.

ENG:

QUOTA

A defined proportion or share of places,
seats or resources to be filled by or
allocated to a specific group, generally
under certain rules or criteria, and aimed at
correcting a previous imbalance, usually in
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decision making positions or in access to
training opportunities or jobs.

BG

KBOTA

OnpegeneHa nponopuus unu asn ot
nosuumnnTe, MecTaTa unu pecypcuTe,
KouTto TpsbBa aa ObaaT 3anbiHEeHU Unu
pasnpeaeneHn B gageHa rpyna,
0OMKHOBEHO MO onpeaeneHn npasuna unm
Kputepuu, KoATo Lenun aa ce nonpasu
npeavwHuaT ancbanaHc, Ha-Bede B
no3nuMMTE 3a B3EMaHE Ha PELLEHUS U B
AO0CTbNa A0 Bb3MOXHOCTU 3a 00y4eHne
nnun paborTa.

ENG:

RECOGNITION AND VALUATION OF
UNPAID WORK

Measurement, in quantitative terms,
including by assessing and reflecting its
value in satellite accounts, of
unremunrated work that is outside the
scope of national accounts (UN system of
national accounts) such as domestic work,
caring for children and other dependants,
preparing food for the family, community
and other voluntary work.

BG

NMPU3HABAHE U
OCTOUHOCTABAHE HA
HEMNATEHUA TPY[

KonunyectBeHO namepBaHe, BKITOYMUTESTHO
ypes oueHsiIBaHe 1 oTpassdBaHe Ha
CTOMHOCTTa B caTeNUTHN CMETKU, Ha
He3annaTteHus Tpya, KOUTO € U3BbH
HauMOHanHuTe CMeTKN (cuctemaTta 3a
HauuoHanHu cmeTtkn Ha OOH) kaTo
AOMaKMHCKN TpyA, rPWXK 3a geuata u
ApYyrv 3aBUCUMIN YNeHOBE Ha
CEMENCTBOTO, NPUroTBSAAHE Ha XpaHa 3a
CEMENCTBOTO, aHraXXMpaHOCT ¢ 0bLecTBeH

n opyr [OOpoBONEH TPYA.

ENG:

RECONCILIATION OF WORK AND
FAMILY/HOUSHOLD LIFE

The introduction of family and parental
leave shemes, child and elderly care
arrangements, and the development of a
work environment structure and
organisation which facilities the
combinataion of work and
family/household responsibilities for
women and men.

BG

CbBMECTABAHE HA
NMPO®ECUOHAIEH U CEMEEH
XKXMUBOT

BbBexgaHeTo Ha cxemu 3a CEMEEH U
pPOOMTENCKM OTNYCK, YpexaaHe Ha rpuxuTe
3a fgeua v Bb3pacTHM xopa U
n3rpaxkgaHeTo Ha CTPyKTypa u
opraHusaumsa Ha paboTHaTa cpeaa, KoAaTo
ynecHsiBa cbyeTaBaHeTO Ha
npodgecroHanH1UTe u
cemMenHUTe/A0OMaKMHCKNTE 3a4bImKeHUs Ha
XEHUTE U MbXeTe.

| ENG: | REFUGE

| A safe place for women and children who

19



are victims of violence in the home
(shelter, crisis centre).

BG

YBEXULLE

CurypHoO MACTO 3a XXeHU 1 geua, KouTo ca
XepTBW Ha Hacunue B goma (NoaCIoH,
KPU3NCEH LIEHTBP).

ENG:

REGULATION OF PART-TIME JOB

The introduction of rules which govern the
scope and use of part time work, aimed at
preventing any form of discrimination
against part-time workers, improving the
quality of part-time work and facilitating the

development of part-time work as a choice.

BG

NMPABHO PETYJIMPAHE HA
HEMBJIHOTO PABOTHO BPEME

BbBexxgaHe Ha npasuna, KouTo
onpenenar obxeaTta 1 U3Non3BaHeTo Ha
HENbNHOTO paboTHO BpeEME, HAaCOYEHN
KbM nNpeaoTBpaTsiBaHe Ha Bcska hopma
Ha OUCKpUMMHaAUMA cnpsiMo paboTtewmTe
Ha HenbSTHO pPaboTHO Bpeme,
nogobpsiBaHe Ka4ecTBOTO Ha paboTaTta Ha
HenbnHO paboTHO BpeMe M cnomaraHe
pa3BuTUETOo Ha paboTaTta Ha HENBITHO
paboTHO BpeMe KaTo Bb3MOXHOCT 3a
n3odop.

ENG:

REPRODUCTIVE HEALTH

A state of complete physical, mental and
social well-being and not merely the
absence of disease or infirmity, in all
matters relating to the reproductive system
and to its functions and processes.

BG

PENPOAYKTUBHO 3[0PABE

CbCTOsIHME Ha NBITHO PU3NYECKO,
YMCTBEHO M coumanHo bnarocbCcrosHue, a
He NPOCTO OTCHLCTBMETO Ha Bonect unm
Heabr, KOeTO Cce OTHacsA A0
penpoayKTMBHaTa cuctemMa u HEMHUTE
JOYHKLMN N NPOLIECK.

ENG:

REPRODUCTIVE RIGHTS

The right of any individual or couple to
decide freely and responsibly the number,
spacing and timing of their children and to
have the information and means to do so,
and to attain the highest standard of
sexual and reproductive health.

BG

PENPOAYKTUBHU NPABA

[MpaBOTO Ha BCEKM YOBEK UK OBOMKA Aa
pelwaBaTt cB060O4HO 1 OTTOBOPHO Opos Ha
Jeuarta cu, UHTepBarna n BpeMeTo Ha
paxxgaHeTo UM 1 ga umaTt nHpopmaumsaTa
W cpeacTaBarta 3a ToBa, KaTo nocTurHat
Han-BMCOKUTE CTaHOAPTM Ha CEeKCyarnHo U
penpoayKTUBHO 34paBe.

ENG:

SATELLITE ACCOUNT

An official account that is separate from
but consistent with core national accounts.

BG

CATEJINTHA CMETKA

OduumanHa cmeTka, KOSATO € OTAENHa OT,
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HO CbBMeCTMa C OCHOBHUTE HAaUMOHAITHU
CMETKWN.

ENG:

SEGREGATION OF THE LABOUR
MARKET

See Job segregation.

BG

CErPErAumnA HA NA3APA HA
TPYOA

Bvx NMPOPECUOHAIIHA CEIMPEI'ALINA

ENG:

SEX

The biological characteristics which
distinguish human beings as female or
male.

BG

non

BruonornyHnTe ocobeHocTu, KOUTo
oTnn4yaBaT YOBELLKUTE CbLLECcTBa KaTo
YKEHCKU N MBXKKU UHOMBUAMN.

ENG:

SEX DISSEGREGATED STATISTICS

The collection and separation of data and
statistical information by sex to enable
comparative analysis, sometime referred
to as gender dissagregated statistics.

BG

CTATUCTUKA, PA3AENEHA NO
non

CbOupaHeTo 1 pasgenaHeTo Ha AaHHN U
cTaTtuctmyecka nHdopmaums no non,
KOeTo JaBa Bb3MOXXHOCT [a ce npasu
CpaBHUTENEH aHanm3; NoHsAKora HapuvaHa
aucarpervpana no nosi CTaTUCTUKa.

ENG:

SEX DISCRIMINATION - DIRECT

Where a person is treated less favourably
because of his or her sex.

BG

ANCKPUMUHALIUA HA OCHOBA
HA MOJA - MNMPAKA

KoraTo eguH YoBek e TpeTupaH no-
HeGnaronpusTHO Nopagu nona cu.

ENG:

SEX DISCRIMINATION - INDIRECT

Where a law, regulation, policy or practice,
apparently neutral, has a disproportionate
adverse impact on the members of one
sex, unless the difference of treatment can
be justified by objective factors (Councile
Directive 76/207 of 09/02/76, OJ L 39).

BG

ANCKPUMUHALIUA HA OCHOBA
HA MNOJA - HEIMPAKA

Korato eanH 3akoH, pasnopeaba,
NoNMTMKa UNN NpakTuka, NPUBNOHO
HeyTpanHu, uMa HebnaronpuaTHO
Bb34ENCTBME BbpPXY NpeacTaBuTenuTe Ha
e[MHMSA NON, OCBEH ako pasnukaTa B
TpeTUpaHeTo e onpaBgaHa nopaan
obekTnBHU dhakTopu ([MpekTmBa Ha
CwoBeta 76/207 ot 09/02/76, OJ L 39).

ENG:

SEX/GENDER SYSTEM

A system of economic, social and political
structures which sustain and reproduce
distinctive gender roles and attributes of
men and women (see Gender contract).

BG

CUCTEMA HA
NONOBETE/COLUMUANTHUTE POJIN
HA NMOJIOBETE

Cucrema OT MKOHOMUYECKN, CoLMarnHun u
NOMUTUYECKN CTPYKTYPU, KOUTO
nogabpXxaT 1 Bb3npomnssexaaTt SsCHO
onpeaerneHn counanHn ponu n Kayectsa
Ha XeHute n mbxete (Bux JOMTOBOP 3A
COUNAITHANTE POJIM HA TOJTIOBETE).
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ENG:

SEX TRADE

The trade in human beings, largely in
women and children, for the purpose of
sexual exploitation.

BG

TbProBusd C LEN1 CEKCYAJTHA
EKCIJIOATALIUA

TbproBusiTa ¢ xopa, rMaBHO C XEHU U
Aeua, c Len cekcyanHa ekcnnoaTtauusi.

ENG:

SEXUAL HARASSEMENT

Unwanted conduct of a sexual nature or
other conduct based on sex affecting the
dignity of women and men at work
including conduct of superiors and
collegues (Council Regulative 90/C 157/02
of 29/05/90, OJ C 157).

BG

CEKCYAIJIEH TOPMO3

HexenaHo noBegeHue oT cekcyaneH
XapakTep unv apyro nosegeHue,
OCHOBAaHO Ha nona, KoeTo 3acsra
AOCTONHCTBOTO Ha XXEHUTE U MbXeTe Ha
pabOoOTHOTO MSACTO, BKIOYUTENHO U
noBeaeHue OT CTpaHa Ha no-
BUcLecTosLwm n konern (PernameHT Ha
Coeeta 90/C 157/02 ot 29/05/90, OJ C
157).

ENG:

SEXUAL ORIENTATION

Sexual preference for a person of either
the same sex or the opposite sex
(homosexuality, lesbianism,
heterosexuality, bisexuality).

BG

CEKCYAINNIHA OPUEHTALIUA

CekcyanHo npegnoyntaHe Ha eavH YoBek
OT CbLUMSA UK OT NPOTMBOMOSIOXKHUA NON
(xomocekcyanHocT, ne3dbuincTBeo,
XeTepOCEKCYanHOCT, BMCEeKCyanHocT).

ENG:

SEXUAL VIOLENCE

See Gender based violence.

BG

CEKCYAJIHO HACUJINE

Buwx HACUITME HA OCHOBA HA MOIJA.

ENG:

TIME USED SURVEY

A measurement of the use of time by
women and men, particulary in relation to
paid and unpaid work, market and non
market activities, leisure and personal
time.

BG

M3CINEOBAHE HA
N3MNOJNI3BBAHETO HA BPEMETO

N3mepBaHe Ha BpeMeTo, U3MNon3BaHo oT
XEHUTE 1 MbXeTe, 0COBEHO BbB Bpb3Ka C
nnaTeHns 1 HennaTeHus Tpya, nasapHu U
HenasapHW AeNHOCTU, CBOBOAHO Bpeme U
NMMYHO BpeEMeE.

ENG:

TRAFFICKING/TRADING IN HUMAN
BEINGS/IN WOMEN AND CHILDREN

The trade in people, primarly in women
and children, for the purposes of modern
slavery or cheap labour or for sexual
exploitation (see Sex trade).

BG

TPA®UK/TBPIoBuA C
XOPA/XXEHU U OELA

TbproeusiTa ¢ xopa, rMaBHO XeHN 1 geua,
3a LenuTe Ha CbBPEMEHHOTO POBCTBO Unun
3a eBTUHA paboTHa pbka, Unn 3a
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cekcyanHa ekcnnoartauus (Bux
TbProBMA C LIENT CEKCYAJTHA
EKCMNOATALMA).

ENG:

UNEMPLOYMENT

Measured against the total labour force,
the number of persons who are registered
as being without work, seeking for work
and currently available for work (European
Community Labour Force Survey).

BG

BE3PABOTULA

N3mepBa ce cnpsimo obwaTta paboTHa
cvna v npeactaensiBa 6posaT Ha
pernctpupanunte xopa 6e3 pabota, KOMTO
TbPCAT U Ca Ha pa3nonoXeHne aa
3anoyHaTt pabota (M3cnenBaHe Ha
paboTHaTa cuna Ha EBponelickaTa
06LLHOCT).

ENG:

UNPAID/UNREMUNERATED WORK

Work which carried no direct remuneration
or other form of payment (see also
Recognition and valuation of unpaid work).

BG

HEMNATEH/HEBB3HAIPOEH TPY[]

PaboTa, koaTo ce nspbpLuBa 6€3 nNpsiko
Bb3HarpaxaeHue unu gpyra opma Ha
3annawaHe (Bwx cvwo NMNPU3HABAHE U
OCTOMHOCTABAHE HA HEMNATEHUA
TPY[).

ENG:

VERTICAL SEGREGATION

The concentration of women and men in
different grades, levels of responibility or
positions (see Job segregation).

BG

BEPTUKAJTHA CEIrPErAuus

KoHueHTpaumsiTa Ha XXeHN N MbXe Ha
pasnU4yHM NO3NLUKN NI HMBA Ha
oTtroBopHocT (Bux NMPOPECUNOHAJIHA
CEIrPErAUNA).

ENG:

VOCATIONAL TRAINING

Any form of education which prepares for a
qualification for a particular profession,
trade or employment or which provides the
necessary skills for such a profesion, trade
or employment (European Court of Justice,
Gravier Case 293/83 ECR 1985).

BG

NMPO®ECUOHAIIHO OBYYEHUE

Bcska goopma Ha oby4veHune, KoeTo
noaroTesa 3a nonyyaBaHe Ha
KBanudurkauusa 3a onpeaeneHa npodgecus,
3aHATWE UNK 3aeToCT, UNun gasa
HeobxoaMMmnTe yMeHMs 3a Takaea
npodpecusi, 3aHaTne unm 3aetocT (Cba Ha
EBponenckus cbio3, geno ,[pasue” 293/83
ECR 1985).
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ENG: | WIFE BATTERING/BEATING Violence against women by their partner
(see also Domestic violence).
BG HAHACSAHE HA NMOBOU HALL Hacwunue Hapg XeHuTe OT cTpaHa Ha
CbIPYTrATA napTHbopa um (Bumx cbwo JOMALLHO
HACWUIIVE).
ENG: | WOMEN'S STUDIES/GENDER An academic, usually interdisciplinary
STUDIES approach to the analysis of women's
situation and gender relations as well as
the gender dimension of all other
disciplines.
BG U3CIIEABAHUA 3A AkagemMunyeH, oOMKHOBEHO

XEHUTE/COUUATTHA
N3CINEOBAHUA HA
NONA/AXXEHOBP U3CIIEABAHUA

NHTEepAUCLMNIIMHAPEH Noaxod KbM
aHanm3a Ha NoJIOXXEHNETO Ha XXEHUTE U
couManHUTe OTHOLLEHUS MeXay NonoBeTe
KaKTO 1 CoLUManHoTO U3MepeHne Ha nona
BbB BCUYKM APYrY OUCLIMMIINHNA.
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